Voces de la Frontera hosts “A Day Without
Latinxs and Immigrants” May Day marches.
(Photo by Joe Brusky)
In 2018 Community Shares of Wisconsin welcomed seven new member nonprofits to our fundraising federation. They represent an exciting next
chapter in CSW’s history and continue a long legacy of innovation and advocacy on the most pressing issues facing our community.

CSW’S NEW MEMBERS: AT THE FOREFRONT OF SOCIAL JUSTICE
GRASSROOTS SYSTEM CHANGE
One of the most important
ways to make societal
change is by organizing
those directly impacted by
social issues to lead in the
struggle for a just society. Voces de la Frontera does just that. As a
community-based organization led by immigrant
workers and their families,
Voces de la Frontera
members organize to change public policy and the dominant
narrative around immigration.
MOSES-WISDOM of Madison

Current work includes their “Driver Licenses for All” campaign
to restore access to drivers licenses for immigrants and low-income U.S. citizens. Over the last decade, the lack of access
to licenses for immigrants has led to a significant increase
in family separations due to detentions and deportations. A
recent study found that winning driver licenses for all would
not only mean that immigrant families can drive with dignity
and without fear—but that such a law could add millions of
dollars to Wisconsin’s economy and increase public safety in
our communities.
For MOSES-WISDOM of Madison, an equitable society won’t

be achieved without meaningful criminal justice reform and
a focus on racial disparities. MOSES advocates for policy
changes to divert people with mental illness/addiction from
incarceration, to create more humane conditions for people in-

carcerated by reducing the use of solitary confinement, to end
crimeless revocation, and to increase investment in restorative
justice.
Every two years, MOSES and its eleven statewide affiliates
bring over 750 people to the Capitol to advocate for these and
other issues that are impacted by the budget.
MOSES recently successfully contested a legislative bill to loan
$400 million to the state to build a new prison; those dollars
were diverted into a child tax credit benefiting the entire community.

NEW APPROACHES TO CLOSING
OPPORTUNITY GAPS
For many of us, access to
opportunity begins with
the educational system,
but that’s not the case for
far too many community
members.
That’s where Omega
School steps in. Omega
School is a Madison-based
alternate school that
provides individualized
Omega School’s Graduation
instruction in a supportive and informal atmosphere to help adults prepare for, and
obtain, a GED / HSED credential.
Most importantly, Omega School’s curriculum is guided by
the individual learner’s goals. These could include improving

reading, focusing on particular academic subjects, or enhancing self-esteem.

Orgullo Latinx LGBT+ of Dane County

This flexibility was important to two sisters who recently graduated from Omega School. Because of the success they had
in Omega’s supportive environment, the sisters plan to enter
Madison College’s Culinary School together and will continue
to support each other along the way.
Building supporting connections is also the focus of Mentoring Positives. Mentoring Positives is embedded on Madison’s
East Side and has deep connections that allow them to build
meaningful support with young people who have experienced
trauma or challenges in their lives and need social, emotional,
and academic support.
Mentoring Positives recently launched a pilot partnership with
the Madison Metropolitan School District to provide in-depth
mentoring and support for students who are getting left behind
in traditional programs. Every student that participates is
eligible for academic credit to help them graduate on-time as
well as a leadership certificate from the Department of Public
Instruction.
New CSW member,
Positive Women
for Change (PW4C)

also knows that it’s
never too late for
someone to change
their life. PW4C
provides financial
literacy and personPositive Women for Change
al coaching services
to underserved women who have faced trauma or adversity
resulting in the disarray of personal and household finances.
Their hands-on program teaches participants how to identify,
build, and maintain healthy relationships, as well as how to
maximize use of community resources specific to their needs.
Participants learn how to make good use of local support
networks, as well as transportation, food, housing and educational programs, as part of their budget training.

COMMUNITY-CENTERED, COMMUNITY-LED
Education is not the only area where our community has gaps.
Structural inequities can create gaps in the services and support people of color receive when compared with their white
peers.

members of the LGBT+ community and services for the Latinx
community, but few services providers effectively serve people
who identify as being part of both communities.
That’s why Orgullo Latinx LGBT+ of Dane County works to
build an equitable and safe community for Latinx LGBT+ people—though programming, education, advocacy, and support.
In addition to monthly peer-support meetings, a recent focus
for Orgullo Latinx is creating space for providers serving the
Latino community to better understand the LGBT+ Latinx community. “We assume that service providers know how to work
with the LGBT+ community, but that’s not always the case,”
said Baltazar De Anda-Santana, Director of Orgullo Latinx.
One of the starkest racial inequities faced in our community is
the health and wellbeing of African-American men and boys.
Rebalanced-Life Wellness Association (RLWA) aims to ensure
that Black males, who bear the heaviest burden of disease and
poor health status, can live fuller, healthier lives.
The RLWA Men’s Health & Education Center is located in Madison’s largest Black barbershop. They offer preventative health
services that include blood pressure screenings, diabetes testing, flu shots, and oral health screenings. RLWA has provided
health education to more than 3,000 Black men and boys, so
that they can better manage their health and reduce the onset
of chronic health conditions.
Founder Aaron Perry’s innovative approach to closing this gap
has received national attention and accolades. In 2018 he was
named as one of Time Magazine’s “Most Influential People in
Health Care”.
To learn more about and support CSW’s newest member groups visit communityshares.com/donate.

For instance, in Dane County there are services to support
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